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MESSAGE TO THE REGISTERED
PSYCHIATRIC NURSES OF BRITISH COLUMBIA

The College of Registered Psychiatric Nurses of
British Columbia commends the work that
Registered Psychiatric Nurses do on a daily
basis.

RPNs work in full partnership with clients,
families, other health care professionals, law
enforcement professionals and social service
providers. Registered Psychiatric Nurses provide
services to individuals, families, groups and
communities. Their clients are often the most
vulnerable and underserved members of society.

Registered Psychiatric Nurses and their clients
work in challenging clinical and treatment
environments including emergency mental
health, jails, forensic services, corrections
services, substance abuse programs and child

and youth psychiatric programs. The Registered
Psychiatric Nurse’s prime objective is to provide
quality mental health services to all members of
the public. The fundamental responsibility of the
Registered Psychiatric Nurse is to assist clients
to achieve and maintain optimal mental health,
to alleviate suffering and to promote mental
health.

Registered Psychiatric Nurses are strong
advocates for improved mental health services in
British Columbia and Canada.

Your commitment to your clients, their families
and the profession is acknowledged and
appreciated by your clients, their families, your
employers and the College of Registered
Psychiatric Nurses of British Columbia.

DURING NURSES WEEK AND THROUGHOUT THE YEAR, TAKE TIME
TO CELEBRATE THE PROFESSION OF PSYCHIATRIC NURSING.

Copy here
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Report From The Chair, Board of Directors

Dorothy Jennings,
RPN

CRPNBC

2007/2008 has seen incredible activity for
the College of Registered Psychiatric
Nurses of British Columbia. I would just
like to take a few minutes in this report to
reflect on several of the key initiatives in
which the College has been involved or
will be involved in the next number of
upcoming months.

The CRPNBC has had a continued
emphasis and focus on the pursuit of new
opportunities and challenges that best
position the organization, individual
Registered Psychiatric Nurses and the
profession of psychiatric nursing to meet
the evolving challenges in an ever-
changing, dynamic health care
environment... As a regulatory body
governing Registered Psychiatric Nurses
in British Columbia, the CRPNBC
continues to be accountable for the
protection of the public through provision
of excellence in mental health/psychiatric
nursing for the patient/client populations
entrusted to our care.

Legislative revisions to the bylaws and
regulations that govern the practice of
psychiatric nursing are under review. The
review will position the CRPNBC and
Registered Psychiatric Nurses to address
the changing scope of practice and to
expand traditional roles and
responsibilities within legislation
consistent with the enhanced scope of
practice.

A preliminary review of the scope of
practice and regulations governing the
practice of Registered Psychiatric Nurses
has begun.

CRPNBC will also be participating with
the three (3) other regulatory bodies for
Registered Psychiatric Nurses to develop
and implement an action plan for the
Registered Psychiatric Nurse-Psychiatric
Nurse Practitioner Role.

2008 will mark a memorable and
unparalleled year in the history of
changes that will occur in the professional
staffing complements of the CRPNBC.
The Board of Directors was made aware
in the latter part of 2007 of the intended
retirement of Mary MacInnes from the
position of Deputy Registrar/Practice
Consultant. This resulted in the Human
Resource Committee posting the position
and the successful recruitment into the
position of Linda Syssoloff. Linda
commenced employment with the
CRPNBC in her new role on April 1,
2008. In March 2008 the Board of
Directors was advised that Donna
Higenbottam, Executive Director/Registrar
was also going to retire later in 2008. The
Human Resource Committee was again
put into action and is currently actively
recruiting for Donna’ s position, both
internally within the province of British
Columbia as well as externally. These
changes will herald the end of an era and
the beginning of another chapter in the
history of the CRPNBC. We go into these
changes with a strong and united
organization and a strong and forward
thinking Board of Directors.

The CRPNBC continues to advance and
to advocate for key leadership roles in the
areas of administration, education, clinical
practice and research. We continue to
expand our horizons and our networks,
not only at the provincial and national
levels but also at the international level.
We continue to engage with provincial and
federal governments, with the Mental
Health Commission of Canada, with the
Office of Nursing Policy in Ottawa, with
international nursing organizations and
with the Canadian Institute on Patient
Safety in matters affecting the profession
of psychiatric nursing, mental health

Continued on page 6



Beginning in May 21, 2002, the
CRPNBC decided to use a standardized
format for the Executive Director’ s
Annual Report. The duties and objects
of a College are specified in the Health
Professions Act, Section 16. By using
these headings we are able to review the
functions of the College of Registered
Psychiatric Nurses in a systematic way.

It is the duty of a College at all times to
serve and protect the public and to
exercise its powers and discharge its
responsibilities under all enactments in
the public interest.

The mission of the College is to serve
and protect the public. The College is
responsible through self regulation to
assure a safe, accountable and ethical
level of psychiatric nursing practice. This
mission guides the functions of the
College, which are outlined below.

To superintend the practice
of the profession

The demand for Registered Psychiatric
Nurses in British Columbia is strong. All
health authorities, federal and provincial
corrections services, forensic services,
education programs and private facilities
are advertising vacancies for Registered
Psychiatric Nurses. Nurse recruiters
from Nunavut and Alberta are also
recruiting RPNs from BC.

The supply of RPNs has increased
during the past year due to an increase
in the number of internationally
educated psychiatric nurses from the
United Kingdom, New Zealand, South
Africa, Scotland and Ireland.

The increase in the number of
psychiatric nursing education programs
is also having a positive impact on the
supply of RPNs. The feedback the

CRPNBC receives from employers is that
the new graduates are “ practice ready
and job ready” .

The current number of Registered
Psychiatric Nurses in B.C. is 2479. The
supply is not sufficient to meet the
needs of employers and those
individuals who require mental health
and addiction services.

Nurse recruiters from BC continue to
travel to the United Kingdom to recruit
internationally educated psychiatric
nurses for British Columbia’ s health
care system.

Establish, monitor and enforce standards
of education and qualifications for
registration of registrants.

The College of Registered Psychiatric
Nurses is working collaboratively with the
Psychiatric Nursing Education Programs
at Douglas College, Kwantlen University
and Stenberg College to ensure the
education programs meet the Standards
for Psychiatric Nursing Education. The
education programs have established a
Program Advisory Committees which
works effectively with the provincial
stakeholders.

To establish, monitor and enforce
standards of practice to enhance the
quality of practice and reduce
incompetent, impaired or unethical
practice among registrants.

The Inquiry Committee meets on a
regular basis to investigate all complaints
received by the College regarding the
professional practice and/or conduct of
Registered Psychiatric Nurses. The
College has received 14 complaints
during the past year.

Donna Higenbottam
RPN, Executive Director/

Registrar,

Mary MacInnes, RPN

Deputy Registrar
and Practice Consultant

MAY 2008 3

Report From Executive Director/Registrar and
Deputy Registrars/Practice Consultants

Continued on page 4
Linda Syssoloff, RPN

Deputy Registrar
and Practice Consultant
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To establish and maintain a continuing
competency program to promote high
practice standards among registrants.

All registrants are required to
participate in the continuing
competency program that includes
self assessment of the RPN’ s
practice and completion of 1400
hours of psychiatric nursing practice
in a five year period.

RPNs who have not met these
requirement are able to return to
practicing status after completing a
Refresher Program in Psychiatric
Nursing offered by Douglas College.

The Continuing Competency Program
is being reviewed by the Quality
Assurance Committee. All registrants
will be contacted regarding future
revisions to the program.

To establish a patient relations
program to seek to prevent
professional misconduct of a sexual
nature.

The Patient Relations and
Professional Practice Committee
meets on a regular basis to review,

revise and develop practice guidelines
and position papers related to
psychiatric nursing practice. The
committee also reviews and advises
on professional practice concerns
forwarded to the College by RPNs.

The following documents were
produced by the Patient Relations and
Professional Practice Committee and
approved by the Board of Directors.

1) Guidelines for a High Quality
Practice Environment for Registered
Psychiatric Nurses .

2) The Use of Physical Restraint and
Seclusion as Psychiatric Nursing
Interventions

3) Guidelines for Registered
Psychiatric Nurses in Independent
Practice

The first two guidelines are on the
website and the third document is at
the printers and will soon be posted
on the website. If you require a hard
copy, please email Terry Roach at
terry_roach@crpnbc and request a
copy.

To establish, monitor and enforce
standards of professional ethics
among registrants

Registrants contact the professional
staff at the College to discuss
professional practice concerns.. Most
issues are resolved at the practice
sites but some are referred to the
Patient Relations and Professional
Practice Committee for further
consultation and action.

Review of CRPNBC Bylaws and Rules
The CRPNBC Bylaws and Rules are
being reviewed and revised. The last
revision was in January , 2001. The
Bylaw Committee has completed the
preliminary work and has presented
recommendations to the Board of
Directors. When this work is
completed, the draft revisions will be
forwarded to the Ministry of Health for
additional consultation and approval.

Scope of Practice Review for
Registered Psychiatric Nurses in
British Columbia

A Scope of Practice Review
Committee is completing a
preliminary review of the Regulations
and Scope of Practice for Registered
Psychiatric Nurses in British
Columbia. This review is based on
work completed in March, 2001 by
the Health Professions Council.

World Congress for Psychiatric Nurses
May 22 – 24, 2008 in Regina
Saskatchewan

The CRPNBC is sponsoring a number
of Registered Psychiatric Nurses to
attend the World Congress. They
include presenters, workplace
representatives, committee members,
staff and board members.

Continued from page 3

Announcement
Linda Syssoloff, RPN, was appointed to the position of
Deputy Registrar/ Practice Consultant for the College
of Registered Psychiatric Nurses on April 1, 2008.

Linda has 25 years of professional experience working
in a variety of mental health settings. These include
hospital, community psychiatric nursing, and
residential services. She has also had extensive

experience in the addictions field including services for alcohol, drugs, and
gambling addictions..

Linda has worked successfully with the public, health care professionals,
government, educators and other stakeholders in the British Columbia’ s
health care system.

We welcome Linda to the College of Registered Psychiatric Nurses of British
Columbia and extend best wishes for the future.
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2008 Solutions for Access –
Going Forward Conference

Dr. Jacqollyne Keath,
RPN, RN, CPMHN(C), MA, PHD
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Over the past three years I have had the
good fortune to represent CRPNBC at
the Solutions for Access conferences
held by the Province of British
Columbia. This year’ s conference was
held on March 27, 2008 at the Pan
Pacific Hotel in Vancouver, BC. At each
of these conferences we have had
opening remarks by the Honourable
Colin Hansen, Minister of Economic
Development and Minister Responsible
for the Asia Pacific Initiative and the
Olympics. Each time he has spoken
there has shone a warm, passion from a
man who is very proud of BC.

In 2007 Minister Hansen announced
that $500,000 had been put aside for
proposals to help decrease barriers for
skilled workers entering Canada.
CRPNBC was one of the 17 regulatory
bodies whose proposals were accepted.
Ours is for an electronic database to
improve the management of information
on registrants. At this year’ s conference
a further $1,000,000 was announced.
The purpose of these projects is to
increase capacity, build synergies, and
improve processes and tools to attract,
process, and integrate internationally-

trained professionals into the workforce.
In particular the government is seeking
collaborative solutions to better
recognize credentials and provide better
access to the province’ s regulated
occupations for internationally-trained
professionals.

This particular conference again looked
at the ongoing needs of skilled workers,
particularly trades and health. It
included government and regulatory
bodies, our partners from Alberta, the
Federal government, post secondary
institutions and immigrant service
organizations. All conferences have
looked at strategies to improve our
labour market and mobility with special
interest on internationally trained
professionals.

We are an aging population, with fewer
young people entering the job market
and globally this same phenomenon is
occurring. Highlights of this conference
included the opening remarks by
Minister Colin Hansen, keynote
presentation by futurist Richard Worzel
and the luncheon presentation with His
Excellency Ambassador Dorian Prince
from the European Union.

INVITATION TO THE ANNUAL GENERAL MEETING
AND AWARD LUNCHEON

Executive Plaza Hotel on June 12, 2008
405 North Road, Coquitlam at 11:00 am

Please join us for the award luncheon and the annual general meeting.
Contact Terry Roach at

terry_roach@crpnbc.ca or 604-931-5200
to preregister so we can order your lunch.

We look forward to seeing you there!
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service delivery, patient/client and
staff safety, families and Registered
Psychiatric Nurses.

Educational programs that are
available to Registered Psychiatric
Nurses continue to expand and
diversify to meet the competing
demands of the workforce and for
mental health service delivery. For the
first time in 2007, a milestone was set
with the graduation of the first
baccalaureate degree graduates in
psychiatric nursing in British
Columbia from the Kwantlen
University College Program. Kwantlen
has just recently received full status
as a university. Douglas College also
offers a bachelors degree in
psychiatric nursing. This is the first
time in the educational history of
Registered Psychiatric Nurses in
British Columbia that there is not one,
but two options to pursue degrees in
the field of psychiatric nursing. There
are some who would never have
believed that this could be realized.
There are those of us who believed it
would become a reality.

There is much to celebrate. Mental
Health Week, Nurses Week, the
World Congress for Psychiatric
Nurses and the European Festival of
Psychiatric Nursing, are but a few of
the upcoming provincial, national and
international celebrations that honour
consumers of mental health services,
the profession of psychiatric nursing,
Registered Psychiatric Nurses and
the areas of practice where RPNs are
employed. The Registered Psychiatric
Nurses of Canada Awards of
Excellence will honour four (4)
Registered Psychiatric Nurses from
across Canada at the World Congress
in May. The CRPNBC awards of
excellence will be bestowed on

nominated RPNs on June 12, 2008
at the Annual General Meeting and
Awards Luncheon.

2008 also marks a particularly special
celebration for Registered Psychiatric
Nurses, Registered Nurses and
Licensed Practical Nurses as British
Columbia recognizes 150 outstanding
nurses for significant contributions to
patient care and to health care in the
areas of nursing practice, education,
research and administration. The
2008 BC Outstanding Nurses
Recognition Awards are sponsored by
the British Columbia Ministry of
Health, Nursing Directorate. Award
recipients will be announced during
Nursing Week by Paula Bond,
Assistant Deputy Minister of Patient
Safety, Clinical Innovation and Chief
Nurse Executive, Ministry of Health.

The opportunities to share
knowledge, transfer and exchange
knowledge, build integral nursing
networks, to meet and discuss best
practices, evidence-based practices
and to integrate administration,
education, clinical practice and
research appear limitless in the global
age in which we work and live. I look
forward to continuing to serve as the
Chair of the College of Registered
Psychiatric Nurses of British
Columbia and to working with
psychiatric nursing colleagues in
Canada and other parts of the
international nursing community. It is
some of the most exciting times for
the CRPNBC and for Registered
Psychiatric Nurses with the only
boundaries being those that we might
self-impose.

In conclusion of this report, I would
like to take the opportunity to publicly
acknowledge, thank and commend

the Board of Directors and the
CRPNBC Executive Director/Registrar
and her professional and
administrative support staff for their
tireless leadership and for their
continued commitment and
dedication in supporting the many
initiatives that have been undertaken.
It is these people who are the critical
components to ensure that the
mandate of the CRPNBC in the
protection of the public is upheld and
that there is accountability back to
the public for the mental health
services and programs with which we
are entrusted.

See page 8 for the Patient Relations
and Professional Practice Committee
Annual Report

Continued from page 2
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Premier Campbell, Kwantlen
leadership and local MLAs come
together to announce Kwantlen's
new university status.

(Surrey, B.C.) The President and
Board of Governors at Kwantlen
University College are pleased to
announce that the government of B.C.
will re-designate Kwantlen as a
university.

Premier Campbell's announcement
today that Kwantlen University College
will become Kwantlen Polytechnic
University was welcomed by hundreds
of jubilant students, faculty, staff,
administrators and community
members from around the entire
South Fraser region Kwantlen serves.

This decision is the outcome of years
of work by Kwantlen and many of its
internal and external community
members. Their work was reinforced
by Geoff Plant, special advisor to the
Premier and Advanced Education
Minister in his final report, Campus
2020: Thinking Ahead, about the
future of B.C.’ s post-secondary
education system. One of Plant’ s
recommendations was to make
Kwantlen a university.

“ We are all very pleased with this
decision. Becoming a university
means we can enhance programs that
contribute to the knowledge and skills
needed by our growing, increasingly
diverse region,” said Kwantlen
president Skip Triplett. “ At Kwantlen,
students get access to integrated
citation, certificate, diploma and
degree programs designed specifically
for their and their province’ s
success.”

“ Kwantlen's rapidly growing region

University Status
for Kwantlen

requires a variety of university opportunities” added Triplett. “ As a polytechnic
university, Kwantlen will be better positioned to serve the fast growing segment
of the population with higher education needs that are increasingly career-
focused. Our community members helped us achieve university status and we
will not disappoint them. We will provide even more educational options for all
those with the desire and ability to learn and the willingness to work hard.”

Premier Gordon Campbell, Kwantlen Board Chair Kathleen
Casprowitz, Kwantlen President Skip Triplett, Minister of
Advanced Education Murray Coell gather at Kwantlen's
Surrey Campus on April 22, 2008 for the government's
announcement to make Kwantlen a university.

There are two new position statements approved in the
last six months. These are “ Guidelines for a High Quality
Practice Environment for Registered Psychiatric Nurses,”
and “ The Use of Physical Restraint and Seclusion As
Psychiatric Nursing Interventions.”

A full version of these position statements appear on the
website www.crpnbc.ca

College of Registered Psychiatric
Nurses of British Columbia
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Professional Practice Concerns
Professional practice concerns
continue to be received from diverse
settings including psychiatric units in
general hospitals, community mental
health centres, adolescent units, small
rural communities, emergency mental
health services and intermediate and
residential care facilities. Issues raised
by Registered Psychiatric Nurses
include: risks to client/patient safety;
mental health and addiction clients
and the increase in drug induced
psychosis (crystal meth); admissions
to acute care hospitals and
patient/client increased acuity levels;
rising numbers in community mental
health referrals and case loads;
inappropriate or lack of discharge
information between hospital and
community and reporting dishonesty
to other jurisdictions. Other
professional practice concerns
include: shortage of nurses and
inadequate staffing complements;
increased staff sick time and stress
leaves; unsafe work environments
resulting from increased violence and
the use of weapons in both hospital
and community mental health
practice settings; the utilization of
Licensed Practical Nurses in acute
mental health settings where
patient/client populations are not
stable; the use of Nicotine
Replacement Therapy; poor narcotic
and controlled drug practices;
supervision of RPN, RN and LPN
students in clinical settings; family
and consumer concerns related to a
lack of advocacy services and
reduced services.

Labour Mobility
The Canadian governments have
undertaken to eliminate all remaining
labour mobility barriers in Canada by

April 2009. The challenge to labour
mobility results from the fact that
while the Federal Agreement on
Internal Trade puts an obligation on
governments to provide access to
employment it does not have the right
to decide what occupations will be
recognized and regulated. Registered
Psychiatric Nurses mobility into
Eastern Canada, the Atlantic
Provinces and the Yukon is among
the issues that have been identified as
needing to be resolved. This has not
previously been addressed because of
the difficulty and reluctance of
governments, the degree of support or
opposition and the extent to which
there is a compelling obligation to
reach resolution.

As a generality all governments will
have to do three (3) things to resolve
the Registered Psychiatric Nurse
mobility issue: acknowledge that
Psychiatric Nursing is a distinct health
profession and officially recognize that
in the respective jurisdictions;
establish a standard for Psychiatric
Nursing and ensure that there is an
acceptable regulatory mechanism.

An inter-provincial Labour Mobility
Working Group, comprised of the four
(4) regulatory Psychiatric Nursing
bodies in Alberta, British Columbia,
Manitoba and Saskatchewan is
continuing to actively address the
issues of labour mobility for
Registered Psychiatric Nurses.
Consultants to the Working Group are
advisors and experts on internal trade.

A recent advance in the pursuit of
labour mobility for Registered
Psychiatric Nurses is that a regulation
in psychiatric nursing has been
prepared by the Yukon government
and is currently under review. The

Labour Mobility Working Group is
following up on the Yukon legislation,
exploring the regulatory structures of
other northern regions and how these
structures might be formalized;
identifying strategic contacts and
resources and looking at opportunities
for agreements with other provinces
that have shown an interest in
discussions of this nature. There is
continued liaison with the provincial
labour mobility coordinators as key
contacts to explore further
opportunities for labour mobility in
other jurisdictions in Canada.

Professional Practice Guidelines
The Patient Relations and
Professional Practice Committee has
completed three (3) professional
practice guidelines over the past year.
These include Guidelines for a High
Quality Practice Environment for
Registered Psychiatric Nurses, a
Position Statement on the Use of
Physical Restraint and Seclusion as
Psychiatric Nursing Interventions and
Guidelines for Registered Psychiatric
Nurses in Independent Practice.
These documents have been posted
on the CRPNBC Website.

The preparation of a position
statement on The Registered
Psychiatric Nurses Role in Family and
Consumer Advocacy has been
identified as a new initiative for 2008.

Document Reviews
A review of the CRPNBC Standards of
Practice and Code of Ethics,
Colleagues Demonstrating Substance
Abuse/Chemical Dependency and the
Competency Profile for the Profession
of Psychiatric Nursing will be
undertaken in 2008. These
documents have not recently been
reviewed and were determined to be

Patient Relations and Professional Practice Committee Annual Report
by Dorothy Jennings
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three (3) reviews that should be
addressed as priorities.

Registered Psychiatric Nurses in
Independent Practice
The CRPNBC Guidelines for
Registered Psychiatric Nurses in
Independent Practice were submitted
to, and approved by the CRPNBC
Patient Relations and Professional
Practice Committee and the CRPNBC
Board of Directors in March 2008.
These Guidelines will be posted on the
CRPNBC Website and are distributed
to all RPNs in independent practice
in British Columbia.

Patient/Client Safety in Mental Health
Practice Settings
The CRPNBC continues to engage
with, and be active in initiatives related
to the work of the Canadian Institute
on Patient Safety in matters affecting
the profession of psychiatric nursing,
mental health service delivery and
patient/client and staff safety.

Workplace Representative Program
The CRPNBC Workplace
Representative Program falls under
the auspices of the Patient Relations
and Professional Practice Committee.
The Program utilizes Registered
Psychiatric Nurses in diverse practice
settings throughout British Columbia to
act as CRPNBC authorized workplace
representatives to identify and address
professional practice concerns and
issues in the settings in which they are
employed and in the communities in
which they live.

There are approximately twenty six
(26) CRPNBC workplace
representatives who come from
practice settings that include, but that
are not exclusive of the community,
acute general hospitals, forensic
services, correctional services, tertiary
facilities, educational facilities, regional
treatment centres, mental health
teams, adolescent psychiatry,

geriatrics and independent practice.
Workplace representatives are in all of
the Health Authorities throughout
British Columbia and represent urban,
rural and remote areas where
Registered Psychiatric Nurses are
employed.

Significant professional practice issues
have been identified in many work
place settings in both general hospital
in-patient psychiatric units as well as
in community mental health settings.
The CRPNBC continues to work with
the workplace representatives,
Registered Psychiatric Nurses
impacted by the issues and with
senior management to resolve
outstanding issues, address
professional practice concerns and
improve practice settings for
Registered Psychiatric Nurses. Key
themes related to concerns and issues
expressed include nursing shortages,
security in the work
place, drug induced
psychosis, increased
acuity levels of
clients/patients,
labour mobility,
increased caseloads
in the community and
patient/client safety
issues.

Workplace
representatives will be
looking to increase
communication
opportunities with
each other and with
their respective
memberships through
the use of the
CRPNBC Website,
practice networks,
quarterly meetings,
inserts in the
CRPNBC Brochure,
work place bulletin
boards and regular

columns in the CRPNBC’ s
Newsletter.

Acknowledgements
In conclusion of this report, I would
like to take the opportunity to publicly
acknowledge, thank and commend
the members of the Patient Relations
and Professional Practice Committee,
the Workplace Representatives, the
CRPNBC Executive Director/Registrar
and her administrative and
professional staff for their continued
commitment and dedication in
supporting the many initiatives that are
undertaken. It is these people who are
the critical elements to ensure that
professional practice concerns and
issues are addressed, that there is
accountability back to the public for
the mental health services and
programs with which we are entrusted
and that ethical levels of psychiatric
nursing practice are maintained.
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NOTICE OF ELECTION FOR BOARD OF DIRECTORS
Composition of the Board
The board consists of 6 elected members and 3 board
members appointed by the Province of British
Columbia.

Notice of Election
The terms of 3 of the current board will expire August
30, 2008

Nomination Procedure
Any registrant may nominate a maximum of 2
registrants in good standing for each vacant position by
delivering such nomination to the Registrar, together
with a letter of consent from the person nominated, at
least 90 days prior to the term of office. A person
nominated must declare in writing that he or she will
observe the provisions of the Act, the regulations and
the bylaws and procedures related to the election.

Election Procedure
The Registrar must prepare and deliver to each

registrant an election ballot not less than 60 days prior
to the expiry of the term of the office. Each registrant will
be entitled to one ballot and may vote in favour of one
candidate for each vacant position.

The Registrar must not count a ballot unless received by
the Registrar at least 30 days prior to the expiry of the
term of the office and is contained in an envelope on
which the registrant’ s number appears. The person or
persons receiving the most votes on the return of the
ballots is elected. In the case of a tie vote, the Registrar
must select the successful candidate by random draw.
The registrar must supervise and administer all board
elections. Where the number of persons nominated is
less than or equal to the number of positions at the close
of nominations, the nominees are elected by
acclamation.

Terms of Office
The term of office for an elected board member is 2
years.

NOMINATION FORM
I, ____________________ RPN#_______ nominate _____________________ RPN for the position of
board member for the College of Registered Psychiatric Nurses of B.C.

I, _____________ RPN # _______ accept the nomination for a two year term of office and agree to
observe the provisions of the Health Professions Act and the bylaws and rules of the College related to
the election and the conduct of the election.

Please attach a brief resume for each registrant who is nominated. This nomination form must be
returned to the College of Registered Psychiatric Nurses of B.C. by mail or fax by May 30, 2008.

Thank You

��

�

RPN Nominations Invited - BOARD MEMBERS
Nominations are invited for the position of Director, Board of Directors, College
of Registered Psychiatric Nurses of B.C.

In August 2008 the terms of office for three board members will expire and an
election will be held to elect three Registered Psychiatric Nurses.

Please submit your nominations by May 30, 2008 to the CRPNBC office.
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